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Our 10-Year Journey
Established with a critical role to restore confidence in Malaysia’s financial market, Danajamin was
assigned the specific task to stimulate and further develop the Malaysian bond/Sukuk market in
order to restart sustainable economic growth.
The strategy was to enhance the credit worthiness of deserving companies by providing easier
and lower-cost access to the Malaysian bond market and taking on the responsibility of
being Malaysia’s first and only financial guarantee insurer.
The market response to the establishment of Danajamin was positive and
almost immediately demonstrated soon after our establishment by the seven
guarantee applications received from a variety of sectors such as the oil
and gas, property and construction, and the financial services sectors worth
RM1.7 billion.
We went on to play a major financial role in numerous deals after that
by facilitating the completion, enhancement and fulfilment of projects
which have since proven their economic value.
The confidence in the guarantees provided by Danajamin allowed
businesses to embark on significant and meaningful projects that in turn,
allowed them to grow while creating value for the nation’s economy.
Our guarantees were critical for some and a catalyst for others as a
much-needed boost that helped to revive the economy and begin a
fresh cycle of growth.

While our journey has not been easy, the results we achieved are the milestones of our performance
and represent a decade of success.
Our total guaranteed amount issued at the end of 2019 stood at a cumulative RM10.5
billion. Our client base has since expanded to 42 clients from a wide range of sectors
– from agriculture, oil & gas, property development, real estate and infrastructure to
education, among others.
Through risk-sharing participation with partner banks, Danajamin’s total market
impact stood at a cumulative RM22.7 billion.
Despite the challenges, our journey has been a fulfilling one and
the partnerships that we forged have benefitted corporations and
contributed to their success.
We are also proud to acknowledge that the trust and confidence
we nurtured had a role in accelerating Malaysia’s economic
growth and contributed in no small way to the aspirations of
the nation.
The opportunities that we continue to develop today serve
as springboards for greater benefits for the economy and
we will remain steadfast to our mandate and contribute
to the nation.
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EcoWorld

Led by respected property industry players, EcoWorld Development Group
Berhad (“EcoWorld Malaysia”) was established in 2013.
EcoWorld Malaysia has over 8,000
acres of landbank spread over the
Klang Valley, Iskandar Malaysia and
Penang, with property sales of RM19.8
billion achieved as at 15 June 2020.
Even though we are fortunate to
have had our growth funded by
our panel banks, rapid expansion
required us to source for alternative
funding options for Eco Botanic Sdn
Bhd to fund Eco Botanic, our 325
acres mixed-township development
located in Iskandar Puteri.
Despite
having
strong
sales
since its very first launch, as a
relatively
new
company,
Eco
Botanic Sdn Bhd did not have
the track record to obtain a
rating. As such, we explored
working with Danajamin in 2018
to obtain a guarantee for the
issuance of
unrated mediumterm notes (“MTN”) by Eco
Botanic Sdn Bhd, which opened access to a
wider pool of investors. To-date, with the combined support
of Danajamin, our panel bankers and shareholders,
Eco Botanic has achieved more than RM1.9 billion sales with
approximately 2,000 properties sold.
The decision to work with Danajamin was timely as the
regulation on unrated bonds had just been relaxed and
unrated bonds became tradeable and transferable, making
this instrument more attractive to investors.
The bond market also enabled fixed rate borrowing as a
good counter-balance against the largely floating rate loans
from banks.
The successful issuance of the RM120 million unrated
Danajamin Guaranteed MTN by Eco Botanic Sdn Bhd was

a significant achievement as it
clearly demonstrated the demand
for unrated bonds which further
diversified the market.
We were guided through the
entire issuance process together
with the Principal Adviser. With
Danajamin’s
financial
guarantee
providing added confidence to
the potential investors, this greatly
increased the opportunities for
investors to subscribe to it.
Further, the assistance provided
by Danajamin on the pricing of
the bond enabled us to obtain
funding at an acceptable all-in-cost,
whilst still being able to offer
a competitive coupon rate which
would be attractive to the bond
investors to ensure full subscription.
As a young property developer, the
Danajamin Guaranteed MTN certainly
helped diversify our funding pool to spur the growth of our
company.
The backing assisted us to part-finance the development
costs and working capital requirements for Eco Botanic.
The relationship that was built throughout the collaboration
also allowed the teams to work very well together in ensuring
timely issuance of the bonds.
Today, Eco Botanic is a vibrant township with excellent
infrastructure and lifestyle amenities all in place. Apart from
having provided quality homes and business premises for many
of our customers in Iskandar Malaysia, the strong economic
multiplier effect of our property development activities has
also generated a positive impact on many other subsectors of
the economy.

Danajamin Nasional Berhad
Special Focus: 10th-year Anniversary

4

GreatRealty
Great Realty Sdn Bhd was set up by Belleview Sdn Bhd as a wholly-owned
special purpose vehicle to redevelop an abandoned commercial property
project on prime land in the heart of Alor Setar.
What was once the longest abandoned project in
the state, which six other developers had failed to revive,
is today Aman Central mall; the largest, most prestigious
shopping mall in Kedah which attracts over a million shoppers
monthly.

Danajamin’s guarantee has definitely elevated the status of
Great Realty as a part of Belleview Group’s profile and has
enabled the sourcing of large-scale funding for assets that
require a longer repayment period and to undertake larger
projects.

With a total development cost of RM450 million, the lack of
shopping mall data in Kedah kept it off the radar of major
financiers who were skeptical about the large project size and
the cashflow ability to meet repayment.

Aman Central is a game changer project in Kedah and one of
the most successful rescue projects in Malaysia, made possible
by Danajamin’s successful fund-raising guarantee.

As it was increasingly unlikely for the banks to finance the
project, it was absolutely critical for Great Realty to tap into
the capital market to raise funding through Sukuk issuance.
Danajamin provided guidance on how to structure mid and
long-term financing models that would enable the project
cashflow to withstand a longer-term repayment profile.
With
Danajamin’s
AAA
ratings by RAM Ratings
and
Malaysian
Rating
Corporation,
the
Bond
Placement was attractive and
we enjoyed good pricing on
the coupon rate.
Now in the 7th year, our
journey with Danajamin has
always been filled with trust
and we are grateful for all
the professional advice and
guidance.

It is now recognised as a successful tourist and shopping
destination for Kedah, which has helped to create thousands
of jobs for Kedahans.
As we explore new project undertakings, we will continue our
journey with Danajamin to tap the capital market.
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Kapasi

Property developer, Syarikat Kapasi Sdn Bhd (“Kapasi”) is a subsidiary of Asian
Pac Holdings Berhad (“APHB”) that was acquired in the late 1990’s for its 23.5
acres of land.
The completion of the acquisition
of Kapasi unfortunately coincided
with the Asian Financial Crisis,
which saw APHB adversely
affected in both financial and
business aspects thus inevitably
saw the group voluntarily
seeking assistance under the
Corporate Debt Restructuring
(“CDR”) scheme. In undergoing
this exercise, the group was
able to complete repayment
of all its debts without any
shavings in 2007.
During this period, the
group continued with its
property
development
operations and from the
23.5 acres, Kapasi first
developed the KK Times
Square 1 project comprising
shops/offices on approximately
8.5 acres which was funded
internally. On completion, Kapasi
then
ventured
into
mall
ownership and management
in 2011 through the KK Times
Square 2 development, which
comprises The Loft Residence and
Imago Mall (“Imago”).
However, with the CDR stigma, most financial institutions
were reluctant to extend credit lines to the group
notwithstanding the successful development and sales of
most of its projects in Kuala Lumpur and Kota Kinabalu during
the period, which were mainly self-funded.
As the development of KK Times Square 2 required
relatively large financing due to the size of the development,
approximately RM900 million in GDV, APHB was introduced

to the bond/Sukuk market as
an alternative to the traditional
syndication route as the rates
and tenure were competitive.
Danajamin assisted us by
providing guidance throughout
the entire process, from
origination to implementation.
As a customer, this was a
memorable journey as it was
our first time tapping into the
debt capital market to raise the
medium-term notes (“MTN”),
within a very short time frame.
Many were sceptical with our
ability to complete the KK
Times Square 2 project, but
the funding assisted APHB to
complete the project and the
Imago opened with more than
90% tenancy in 2015.
Through the success of
Imago, Kapasi has become
one of the top mall owners
and managers in the country,
having transformed the retail
environment in Kota Kinabalu whilst
simultaneously creating jobs that have benefited over 95 per
cent of locals.
The mall has also allowed us to create initiatives that have
contributed to the environmental, economic and social
aspects of the local community. As part of our initiative to drive
local entrepreneurship, we continue to actively encourage the
inclusion of local-based retailers and provide a platform for
them to move up in the retail business.
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LBS
LBS dates back to 1960s when Dato’ Seri Lim Bock Seng - a young and
aggressive man with vision - founded the original construction business in
Petaling Jaya.
After a decade of rapid
growth, LBS set its sights
higher and ventured into the
property development sector
in 1992 where it started its
first project, the Jelapang
Maju Light Industrial Park in
Ipoh, Perak. After taking over
the baton from his father, Tan
Sri Lim Hock San has grown
and developed LBS into one
of the major players in property
development in Malaysia. LBS
thrived and was listed on the
Main Board of Bursa Malaysia
Securities Berhad in 2002 with
business expanded to Zhuhai,
the People’s Republic of China.
In our vision to house
the nation, we maintain
our strategy of building
affordable housing that caters
to market demand, based
on the three core pillars
of Affordability, Connectivity
and
Community.
This
enables LBS to establish
strong presence and continues to
grow in the mass market segment,
but we required additional financing
to complete the projects. This is
where we looked into the emerging
Sukuk market.

As the guarantee scheme was still new
in the market then, we collaborated
with Danajamin that was established
in 2009 to tap into the capital market
to support our projects. With access
to large liquidity pool of the Malaysian
Islamic capital market, we could diversify
our source of funding, which lowered
the cost of financing as compared to
conventional financing programmes.
We were fortunate to have Danajamin
team’s guidance until the first successful
issuance of Danajamin Guaranteed
Sukuk in July 2010. As a result, LBS
managed to boost its growth capacity
with the issuance of RM135 million
Islamic Commercial Papers/Islamic
Medium-term
Notes
Programme
(“Sukuk Programme”) in 2019 and
subsequently, we achieved record high
sales of RM1.63 billion.
The successful fund-raising exercise
greatly bolstered LBS’ ability to complete
our projects in an efficient and
timely manner, which in turn
benefitted many buyers as they
were able to get vacant possession
of their homes promptly. This is
in line with our commitment to
enhance community living by
building and inspiring delightful
spaces.
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Masteel

Founded in 1971, Malaysia Steel Works (KL) Bhd (“Masteel”) is a pioneer
in the use of innovative technology to produce construction steel to
reduce Malaysia’s reliance on imported steel for the construction and
infrastructure sector.
With a steel production capacity of 750,000 million tonnes
per year, its principal activities are manufacturing and
marketing steel bars and prime steel billets for the domestic
and export market.
Despite generating hundreds of millions of profits in good
years, the capital intensive, cyclical nature of the industry
occasionally results in mismatch between its banks’ repayment
program and the Company’s cashflow.
By having access to Danajamin’s guaranteed Sukuk bonds, it
has improved our abilities to match our cashflow against our
debt repayments and to diversify a portion of our long-term
debts from floating-rates to fixed-rates in order to minimise
the Company’s interest rate risks.
Throughout our maiden foray, Danajamin provided
tremendous guidance and helped in the book-building
process while introducing Masteel to many blue chip
investors.
Danajamin has also guided and advised us on how to structure
the Sukuk and Kafalah Guarantee as well as organise and
provide the bulk of the guarantee for the issuance of Sukuk
instruments.
The proceeds raised by the Sukuk paper were primarily used
to fund the capital expenditure of our new steel melting
technology and retire our term loans.
The new steel melting technology has successfully reduced
our cost of production, which allowed us to remain
competitive in the industry.
Our journey with Danajamin has been overwhelmingly
positive, professional, and interactive. With the advantages of
the new steel-making technology, our company will continue
to leverage on this success to grow our market share and
profitability in the years ahead.
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Mydin
From a humble beginning as a wooden shop in Kota Bharu, Kelantan in 1957,
MYDIN has grown steadily over the years.
We currently operate 68 outlets nationwide which includes
hypermarkets, emporium, supermarkets, bazaar, franchise,
convenience shop and premium supermarkets. MYDIN has
recorded a sustainable sales turnover of RM2.5 billion in 2018
and 2019 while looking forward for exponential growth of
RM2.8 billion in 2020.
Following the establishment of our first hypermarket in USJ1
Subang Jaya in 2006, MYDIN’s rapid expansion was primarily
driven by our market insights and industry experience, as well as
the favorite store for families and bulk purchasers.
The expansion transformation from traditional store to
hypermarket and mall concept requires large capital. Gaining
trusts and meeting the scores set by the local banks posed a
challenge for MYDIN in securing loans and gain access to
financing facilities.
These have driven us to tap into the bond/
Sukuk market as it offers the financial
flexibility that complements MYDIN’s
long-term strategic business plan.
Danajamin was our first venture into
the capital market, where the
requirements and compliance are
broader than normal bank financing.
Over the years, it has continually and
consistently guided us in terms of
monitoring and maintaining the bond/
Sukuk.
The nine-year journey into the
capital market with Danajamin has
been very smooth and experience
worthy, with constant and diplomatic
communications from both sides.

MYDIN has since grown tremendously from our first fund raising
of RM350 million in 2011 to build 3 hypermarkets in Seremban,
Ulu Tiram and Johor Bharu.
We would not have been able to expand our hypermarket
business without the Sukuk financing and have since become
the largest Bumiputera owned wholesale and retail chain in
Malaysia with positive brand perceptions, which led to many
awards and achievements.
Today, MYDIN employs around 7,500 employees, some of
whom are persons with disabilities which has been MYDIN’s
sincere initiatives since the company’s establishment as a way of
giving back to the society.
MYDIN will be opening another two hypermarkets in Jengka,
Pahang and Tunjung, Kelantan in 2020/2021 as a continuity
business plan to increase its domestic retail market share.
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CORPORATE MILESTONES

29 JUNE
Issuance of the first Danajamin Guaranteed Bonds.
Issuer: Syarikat Kapasi Sdn Bhd

23 JULY
Issuance of the first Danajamin Guaranteed Sukuk.
Issuer: LBS Bina Sdn Bhd

2009

2010

2011

31 JULY

30 SEPTEMBER

Danajamin executes its first
guarantee for a structured
transaction.
Issuer: Mecuro Properties
Sdn Bhd

Danajamin signs strategic
collaboration agreement
with Credit Guarantee
and Investment Facility
to unlock the potential of
Corporate Bond market.

2012

2014

2013

2015

28 APRIL

13 MARCH

Danajamin guarantees its largest
issuance and fronting with
a AAA-rated bank – RM635
million.

Danajamin guarantees up to RM150 million of the
7-year RM250 million Unrated Medium Term Notes
Programmes (“Unrated Corporate Bond”). This is the
first Unrated Corporate Bond guaranteed by Danajamin.

Issuer: Perdana Petroleum
Berhad

Issuer: Eco Botanic Sdn Bhd

5 DECEMBER
Quill Retail Malls Sdn Bhd fully
redeemed its RM260 million FGI
facility. This marks Danajamin’s
7th full redemption to date.

Danajamin introduced an additional approach to
the Financial Guarantee Insurance facility where the
bonds/Sukuk are issued on a standalone basis and the
investors will have the option to decide on the extent of
protection required from Danajamin.

31 DECEMBER

DECEMBER

AUGUST

New product, Financial Guarantee Insurance For
Financing Facilities product approved by Bank Negara
for Pilot Phase, up to RM250 million.

Danajamin hits market impact of
RM15.2 billion.

2016

2017

2018

15 MAY

2 JUNE

1 APRIL

27 APRIL

29 AUGUST

30 JANUARY

Establishment of Danajamin.

Danajamin executes its first
co-guarantee transaction with
Maybank Islamic Berhad.

Danajamin hits
RM6 billion for
total guarantee
provided.

The first bonds guaranteed
by Danajamin were fully
redeemed.

Danajamin achieves two
“firsts” by applying a “dropoff” guarantee structure for
a “live” bond programme
which had been established
by the issuer in 2013

Danajamin
guarantees liquidity
support for a
structured transaction
in Malaysia that
securitises progress
billings of multiple
development
projects.

30 JUNE
Danajamin issues its
underwriting policy which
serves as a guideline
in evaluating applications for
financial guarantee insurance.

Issuer: Ranhill Capital Sdn Bhd
(Formerly known as Ranhill
Power Sdn Bhd)

17 JUNE
Danajamin executes its first
standalone & guaranteed
transaction.
Issuer: Ranhill Powertron II
Sdn Bhd

8 DECEMBER
Danajamin partners
Maybank and OCBC for its
first syndicated guarantee
transaction.
Issuer: Silver Sparrow Sdn Bhd

Issuer: 1 Warisan Sdn Bhd

28 AUGUST
Danajamin executes a
21-year programme
transaction – the longest
tenure to date.

Issuer: Northern Gateway
Infrastructure Sdn Bhd

6 OCTOBER

Issuer: West Coast
Expressway Sdn Bhd

Danajamin issues Tier-2 Subordinated
Sukuk amounting to RM500 million as part of
its Capital Management Plan.

8 DECEMBER

23 OCTOBER

Inaugural asset-backed
securitisation transaction
through a RM450 million
Sukuk Ijarah programme.
Issuer: Purple Boulevard
Berhad

Danajamin co-guarantees the issuance of RM639 million
Senior Sukuk Murabahah for the development of a new
teaching hospital and medical academic centre.
Issuer: TRIplc Medical Sdn Bhd

8 DECEMBER
Danajamin guarantees its first credit enhancement facility
to support the Islamic Medium Term Notes issued by a
property developer backed by progress billings of its first
affordable housing project.
Issuer: SkyWorld Capital Berhad

2019

Issuer: Exsim Development
Sdn Bhd

27 FEBRUARY
Danajamin marks its first
participation in ASEAN
Green Socially Responsible
Investment (“SRI”) Sukuk
Programme.
Issuer: Pasukhas Green Assets
Sdn Bhd

15 MAY
Danajamin celebrated its 10th year of
establishment with 38 issuances and a total
guarantee size of RM10.7 billion. The total
market impact of these deals, through risk
sharing collaboration with partner banks, stands
at RM21.2 billion.
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Growing together with the community through

Corporate
Social
Responsibility

Corporate Social Responsibility (“CSR”) is an essential part of Danajamin’s ethos.
As we deliver our mandate to develop Malaysia’s corporate bond market, we seek
to impact the community around us through our CSR initiatives.
Danajamin is committed to improve the local community,
which is reflected in our CSR policy that focuses on improving
lives, living and livelihood for a stronger and inclusive
community. Our CSR initiatives are guided by Danajamin’s
four core values which are Passion, Care, Responsibility and
Clarity.
To achieve this, the Danajamin CSR Council – which operates
under the guidance of our Chief Executive Officer – was set
up in 2012 to empower a team of staff with the responsibility
of spearheading, formulating and executing Danajamin’s CSR
policy and programmes.
The Council ensures that our CSR policy is formulated in a
disciplined approach and programmes are implemented in a
strategic, sustainable manner that is aligned with Danajamin’s
culture.
Our initiatives under Education, forms the core of our CSR
programme which aims to improve access to education
and simultaneously complement the Malaysia’s Education
Blueprint 2013-2025. We believe that every child deserves
equal rights to quality education and life-changing
opportunities that will nurture their potential. This, in turn,
will cultivate a stronger and more sustainable society.

It is essential that values and work ethics must be nurtured at
the formative adolescent years. Therefore, the management
team at Danajamin has conceptualised a leadership
enrichment program that focuses on instilling core values,
leadership skills and work ethics among Malaysian youth.
Through this programme, our goal is to empower young
people from underserved communities with leadership
and soft skill sets by offering them access to high-impact
programmes. In comparison to conventional presentations
and internships, the format of this programme offers
opportunities for our staff to participate by offering handson coaching and mentoring. Danajamin saw the synergy
and alignment of purpose between the programme’s vision
to develop future leaders and its role to help deserving
Malaysian corporates access funding opportunities.
In addition to that, we also see Autism as a cause that is close
to our hearts. The drive behind our support for the Autism
community was inspired by our staff, who either had personal
experience or encounter with those under the spectrum. The
profound understanding on the importance to assist and
support these individuals from this community played an
important role in this initiative. Through Autism awareness,
we are able to foster a sense of community, inclusion, and
acceptance within our staff and the broader community.
To support our objectives in nurturing these communities,
we have carefully developed and cultivated two flagship CSR
programmes known as Danajamin100 and Danajamin Mighty
Run.
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GROWING TOGETHER WITH THE COMMUNITY THROUGH CSR

Building Leaders of Tomorrow
Shortlisted Form 4 students from PINTAR schools are inducted into the Danajamin100 programme and the selected students
will attend the following camps as part of the programme:

Recognising that youth is a major
component of the future of Malaysia,
Danajamin
Nasional
Berhad
has
appointed PINTAR Foundation, as the
project manager under PINTAR Service
Consultancy, for its flagship corporate
social
responsibility
programme,
Danajamin100 Leadership Programme
(“Danajamin100”) which was launched
in 2014.

A

Held at the Outward Bound School
in Lumut, Perak, it is designed to
test both their physical and mental
capacity, as well as hone their
teamwork skills.

D
The programme, run in partnership with PINTAR Foundation
focuses on youth development aimed at nurturing talented
secondary students within the underserved community to
nurture Malaysia’s future leaders. The holistic three-year
Danajamin100 programme maximises Form 4 students’
leadership abilities through a variety of well-designed
activities and training modules.

Danajamin100 leadership enhancement programme is
designed to develop future leaders, which is critical in
ensuring the sustainability of our nation’s development to a
developed country status.

OBS CAMP
(YEAR 1)

Since the inception of Danajamin100, four batches of
students have successfully completed the programme
and gone on to pursue their tertiary education in
universities across the country. Batch 5 on the other
hand, is slated for graduation at the end of 2020.
These participants have successfully graduated from
the programme after completing five camps, which
were designed to develop their soft skills, confidence
level, communication mastery skills, English proficiency
and efficient-effective lifestyles to excel in their life and
future career.
Danajamin’s collaboration with PINTAR Foundation enables
the programme to leverage on its expertise as well as
PINTAR’s existing Adoptive School Programme, which
provides long term, sustained mentorship and guidance that
plays a significant role in developing the student’s future.
Apart from academic and extra co-curricular performance,
students must exhibit values such as passion, clarity
of thought, care, and responsibility – values that we believe
to be crucial in the nation’s talent pool of future leaders.

B

C

SMART LEARN
ING CAMP
(YEAR 2)

Students are eq
ui
tips and tech pped with studying
niques that
would
help them in
their upcomin
g SPM
examinations.

LEADERSHIP CA
MP
(YEAR 2)

Designed to prep
are students for
higher learning,
equip them with
as we
financial literacy,
civic education an ll as
skills in commun
ication, and time
management thro d soft
filled activities re
ugh funlated to leadersh
ip. The students
given the chance
are also
to meet and liste
n to accomplishe
from the corporat
d leaders
e world share th
eir
are also challen
ged with a comm life journies. Students
showcase their te
un
amwork and leade ity-based project to
rship capability.

E

STUDY
E
(YEAR 2 XCELLENCE C
AMP
)

Top te
ac
are bro hers from va
u
ri
students ght together to ous schools
w
provide
it
h
u
niq
to study
for core ue insights on the
SPM su
bjects. how

CAREER CAMP
(YEAR 3)

The focus here is on competencies related to interpersonal
communication, public speaking and personal development.
The camp highlights the challenges faced by young
graduates and provides ways to manage the situation should
it happen to them. In addition, the students undergo a career
aptitude assessment and are coached on areas such as career
planning and decision making.

Through these leadership and character development modules, Danajamin100 provides students with pragmatic experience
and opportunities to not only discover their strengths and passions, but to hone and sharpen their leadership and critical
thinking in the hope of producing outstanding principled and broad-minded students who will go on to be strong leaders in
their chosen fields.

BATCH 1
• SMK Munshi
Abdullah, Selangor
• SMK Gombak Setia,
Selangor
• SMK Pulau Indah,
Selangor
• SMK Juasseh,
Negeri Sembilan
• SMRA Repah,
Negeri Sembilan

BATCH 2

BATCH 3

BATCH 4

• SMK Chenderiang,
Perak

• SMK Ketereh,
Kelantan

• SMK Seri Kota,
Melaka

• SMKA Baling, Kedah
• SMK Ayer Hangat,
Kedah

• SMK Kuala Balah,
Kelantan

• SMK Jasin, Melaka
• SMK Hang Kasturi,
Melaka

• SMK Sungai Aceh,
Pulau Pinang
• SMK Hutchings,
Pulau Pinang

• SMK Long Ghafar
2, Kelantan
• SMK Padang
Enggang, Kelantan
• SMK Sungai Petai,
Kelantan

• SMK Kompleks
KLIA, Negeri
Sembilan
• SMK Desa
Cempaka, Negeri
Sembilan

BATCH 5
• SMK Ampang
Pecah, Selangor
• SAM Bagan
Terap, Selangor
• SMK Jeram,
Selangor
• SMK Pengkalan
Permatang,
Selangor
• SMK Batu Laut,
Selangor
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GROWING TOGETHER WITH THE COMMUNITY THROUGH CSR

Feel the Spectrum

The Danajamin Mighty Run is our second flagship CSR Programme, held annually
to raise awareness on Autism Spectrum Disorder. Through the event, Danajamin
aims to nurture a caring community amongst the public by providing exposure and
understanding on Autism.
The event complements our mandate to lift the underserved
by nurturing their growth and empowering them to thrive
within our society. “Feel the Spectrum” was a theme
introduced in 2018 to provide a better understanding on
the Autism Spectrum Disorder. The theme, offered runners a
multisensory journey that relates to persons on the Spectrum.
The activities along the running route, revolves around four
senses (sight, hearing, smell and touch) from its brightly
coloured eye-catching wall made from paintings by those
on the spectrum, to being bombarded by a sound tunnel
followed by tactile interaction activities and the calming
scent of our fragrant path to end the run.
Often, persons on the spectrum may grow up, communicate,
think, feel, behave, and respond to their surroundings
differently due to heightened sensory experience. As a result,
they are often misunderstood and misjudged by the society.
With “Feel the Spectrum”, Danajamin Mighty Run aims to
promote acceptance among communities through awareness
and build an inclusive community for all. Part of the proceeds
from the Danajamin Mighty Run were contributed to National
Autism Society of Malaysia (“NASOM”).

Danajamin has been consistently collaborating with NASOM
since 2012 to help raise awareness on Autism. From being
the main sponsor for the Autism Walk in 2013, 2014 and 2015
to organising our very own Danajamin Mighty Run in 2016,
2017, 2018 and 2019.
For the past 8 years, Danajamin remains steadfast in
empowering the autism community through fund raising
events and promoting autism awareness to provide them
with opportunities to grow within the wider community.
Together with NASOM, we also seek to improve the quality
of life for people with autism and their families by providing
a conducive learning environment for autistic children. Our
initiatives include:
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AUTISM
WALK

2013

AUTISM
WALK

2014

FUNDRAISING ACTIVITIES

AUTISM
WALK

2015

DANAJAMIN
MIGHTY7
RUN

Danajamin Mighty Run (“DMR”) 2016-2019
Proceeds for all four DMR events went to NASOM to fund
various programmes and projects run by NASOM. In 2018,
YB Hannah Yeoh, Deputy Minister of Women, Family and
Community Development flagged off the 10km and 5km
categories.

DANAJAMIN
MIGHTY
RUN

2017

DANAJAMIN
MIGHTY
RUN

2018
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DANAJAMIN
MIGHTY
RUN

2019

Movie charity screenings (2013-2017)
Over 4 years, Danajamin co-sponsored charity movie
screenings of “Smurfs”, “Redha”, and “Thor: The Dark
World”. Funds raised went towards alleviating NASOM’s
operating costs.

Charity Run like this has allowed
people to contribute to those in
need. This is one of many ways
to help assist them (NASOM)
to continue providing effective
support and interventions for
children with autism.

Sheela Samivellu
Danajamin Mighty Run
participant
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GROWING TOGETHER WITH THE COMMUNITY THROUGH CSR
SUPPORTING THE AUTISM COMMUNITY
Training and seminars for all the facilitators at NASOM
Centres
Funds raised were used for training and seminars in 2019 to
ensure that all trainers at NASOM centres are certified trainers
on the Special Education, Pre-Vocational and Occupational
Therapy.
Building the Snoezelen Room/Quiet Room at NASOM
Centre in Taman Rowther, Gombak in 2018
Funds raised were used to build the Snoezelen room which
provides a space for therapy, education, equipment to calm
and soothe or stimulate mental and physical effectiveness of
children and adults with autism.

Setting up of NASOM’s Early Intervention Centre in
Setapak, Kuala Lumpur in 2012
Danajamin helped set up NASOM’s new Early Intenvention
Centre in Setapak catering for young children with autism
aged 3-12 years old. The bright and cheerful resource room /
library is now a source of joy for the students of the Setapak
centre.
Beautification of NASOM Centre in Bandar Puteri, Klang
(2013-2017)
Danajamin staff helped with the spring cleaning of the
NASOM Centre in Bandar Puteri, Klang allowing staff to
directly interact with the community.

Ensuring the availability of the Snoezelen Room/Quiet
Room at DMR 2018 and 2019
Ensuring that a therapy room is available on-site for those on
the spectrum should any need arise. This is also done as an
example that could be emulated at other sporting events.
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SUPPORTING AUTISM AWARENESS
Celebrating our painters #feelthespectrum
Danajamin is partnering with other corporates who support
the autism community (Sunway Putra Mall, Ronald McDonald
House Charities) and NASOM to celebrate the young artists,
Art Jamila and Amira Daniea, who have both collaborated
with Danajamin on our DMR 2018 and 2019 event collateral
designs. With this celebration of talent in art making, we
hope to encourage more and more people to see autism
differently.

Multi-sensory activities along the DMR 2018 and 2019
running and walking routes
DMR 2018 and 2019 incorporated several multi-sensory
activities along the running route to provide a heightened
sensory experience. These activities provided some exposure
to participants on the challenges often faced by people on
the spectrum, who are highly sensitive to their environments.

To further support the cause, in 2018 and 2019, Danajamin also collaborated with artists on the spectrum.
Wan Jamila, known professionally as artjamila®, is an award-winning savant artist. She started drawing as a tool for
communication in 2006 at the age of 4 and became an artist at 14 years old in 2017. She combines doodling and naive
art into her scheme. Her art is crafted in great detail, just like a manuscript of historical events in the form of visual art.
Amira Daniea, is an autistic painter who discovered her passion for drawing and painting when she was 4 years old.
Following the discovery, Amira’s parents enrolled her in art classes to support her talent. Amira has since produced
more than 60 paintings on iconic buildings such as the KLCC Twin Tower, Paris’ Eiffel tower, Istanbul’s Blue Mosque and
the Tokyo City landscape.
Both, Art Jamila’s ‘Unity in Diversity’ and Amira Daniea’s KLCC painting were featured in all of Danajamin Mighty Run
collaterals in 2018 and 2019 respectively.
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GROWING TOGETHER WITH THE COMMUNITY THROUGH CSR

Other CSR
Initiatives
Danajamin’s School Adoption Programme
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Health Screening & Health Talk, BLOOD DONATION AND TUPPERWARE PROGRAMME

Environmental Talk and Tree Planting
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OUR PEOPLE

Mohamed Nazri Omar

Adrian Tay

Rizwil Ismail

Director, ERM & Compliance

Joyce Teh

Gerald Goh

Chief Executive Officer

Director, Client Coverage

Amri Sofian

Deputy Director, Corporate
Strategy and Communications

Wee Yee Tat

Director, Client Solutions

Chief Corporate and
Investment Officer

Director, Investment

Jason Goay

Chief Risk Officer

John Baptist Jesu Doss
Deputy Director, Credit Risk

Kareena Kaur
Deputy Director,
Human Capital

Junaidah Abdul Rahim
Director, Legal

Poorani Ramachandran
Director, Finance

Raevathi Pathmanathan
Director, Internal Audit
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OUR PEOPLE

I’m especially proud
of the fact that in Danajamin,
we had manage to evolve
the product to meet the client’s
and market’s requirement. We’ve done
securitisation structure, we’ve done partial
guarantee and we’ve also done liquidity
support facility. I think this is the way we should
be, to keep evolving as we go into the future.
It is my believe that in the next 10 years
Danajamin can still play a great role in further
developing the capital market and assisting
corporates to raise the required financing
that would have a big impact in Malaysia’s
economic growth.

Mohamed Nazri Omar
Chief Executive Officer
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OUR PEOPLE

Every time I see a project of
our client, I would say that
this client has successfully
completed the project because
of Danajamin coming in to
actually guarantee the bonds
and Sukuk issued by them.
For me, that’s a proud moment.

Amri Sofian

Chief Corporate
& Investment Officer
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OUR PEOPLE

Throughout my 8 years here,
looking at the clients, what
strikes me is that we’ve got a
very good group of companies
you know that have learned to
work with us and they’ve grown
over the years. Many of them
have succeeded and gone on to
achieve even greater things.

Jason Goay

Chief Risk Officer
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Thank you for the wonderful years...

www.danajamin.com

DANAJAMIN NASIONAL BERHAD
Level 18, Menara Allianz Sentral
203, Jalan Tun Sambanthan
Kuala Lumpur Sentral
50470 Kuala Lumpur
+603 2265 0800
+603 2265 0900
danajamin@danajamin.com

